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– B R U C E  B A R T O N



G O A L



C O U R S E  O B J E C T I V E S :  

• Learn how to revitalize old goals

• Differentiate between personal and professional goals

• Understand how to set achievable goals

• Learn how to execute goals

• Recognize barriers to unachievable goals



T Y P E S  O F  G O A L S

• Personal

• Rehabilitative

• Professional



P R O F E S S I O N A L  G O A L S



G O A L S  S P E C I F I C  T O  

O R G A N I Z A T I O N S
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R E S O U R C E S



A C H I E V I N G  G O A L S



I N T E R V I E W I N G  F O R  T H E  J O B  Y O U  

W A N T



B A R R I E R S

• Physical

• Conditional

• Psychological



R E W A R D  S Y S T E M
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